
 
 

Priority 5 To develop Collective Worship within the school as well as looking at how they impact on the day to day 
life of the whole school community. 
 
Collective Worship DRAFT 2015/16 
Updated April 2016 

Key Strands Actions Responsibility  Resources  Timescale  Monitoring  Costs  

Complete and 
improve the two year 
Collective Worship 
programme of Visions 
and Values. 
 
 
 

 Introduce colours for the worship 
table to signify the Churches 
seasons 

 Invite Teachers and TAs to 
nominate pupils who have 
displayed the schools values to 
extinguish the candle 

 Roots and Fruits to be integrated 
from September 

Andy £ to 
purchase 4 
coloured 
cloths. 
Fruits and 
roots 
stickers and 
certificates 
purchased  

12/2/16 Head and 
Vicar/Gov 

£50 

Enable more pupil 
involvement in leading 
the Schools Collective 
Worship. 
 
 

 Collective Worship Leaders 
established who will plan and lead 
selected acts of worship, in addition 
to their current music and admin 
roles 

Andy/Ann Marie 
 

 

Cost neutral 12/2/16 Head and 
Vicar/Gov 

Nil 

To further extend the 
Visions and Values of 
CW throughout the 
school (into 
classrooms, corridors 
and outside spaces. 
 

 Put up in corridors the values 
posters and accompanying photos 
of our pupils living those values 

 Establish a values board or table in 
class which changes half termly 
(making a Christian link) 

 Start reflection/prayer journals with 
older pupils initially before 
disseminating this good practice 
throughout the School. 

 Further development of the spiritual 
garden (eg prayer box) 

 Update website and behaviour 
policy and start a CW big book 

Andy (with staff) 
Ann Marie, Darryl 
and Leslie 

Staff 
Meeting to 
discuss 
classroom 
implications. 
 
£ for 
photography 
and garden 

January 
2016 

Head/ 
Andy 

£? 



To monitor and 
evaluate collective 
worship in the school 
 
To formally observe a 
selection of worships 
during the year to 
raise standards. 
 

 Introduce an assembly planning 
and evaluating folder for leaders, 
staff and pupils to fill out recording 
assemblies delivered. 

 Using the SIAS proforma a 
selection of worships will be 
observed each term 

Andy 
 
 
 
Head, DH, Andy 
and Govs. 

New folders / 
worship 
books 
 
SIAMS 
observation 
sheets. 

March 
2016 
 
 
 
On going 

Head/ 
Andy 
 
 
Head 

Nil 

 
Success Criteria:  
 
Higher profile visible throughout the School (corridors, classrooms and garden) for the Collective Worship 
values 
 
Positive feedback received from staff and pupils when commenting on worship in the worship book folder and 
periodic worship questionnaires; improvement suggestions are acknowledged and where appropriate acted 
upon 
 
Confidence and awareness raised among staff in the light of an upcoming SIAS inspection 
 
Collective Worship big book and pupil reflection journals visible and regularly updated 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Religious Education 
 

Key Strands Actions Responsibility Resources Timescale Monitoring Costs 

To continue to 

improve the 

teaching of RE 

at Abbey 

School 

Adjust the new 

‘Discovery’ syllabus, 

where appropriate, and 

continue to monitor.  

Claire in 

conjunction 

with LM and LT 

(relevant TAs) 

Claire, Linda 

and Lucy time. 

July 2015 Termly 

meetings 

involving 

scrutiny of 

work and 

lesson 

observations. 

Cover 

maybe 

required 

for Claire 

to 

observe. 

To ensure all 

staff are 

aware of the 

new RE 

curriculum. 

Ensure all staff have a 

detailed knowledge of 

the RE being taught in 

their class and include it 

in their termly plans. 

Individual class 

teachers 

supported by 

Claire. 

Claire to 

ensure that 

all class 

teachers have 

copies of 

their Year 

group plans. 

March  

2015 

Claire and 

Head 

Nil 

 

Success Criteria:  

 

RE curriculum accurately pitched, running smoothly and demonstrating both continuity and progression through 

the School. 

 

All teachers know what RE is being taught in their respective year group, refer or reference the subject in 

cross curricular ways, and include it in their termly plans. 

 

 

 

 

 



 

 

SMSC   (Spiritual, Moral, Social and Cultural Development) 
 

Key Strands Actions Responsibility Resources Timescale Monitori

ng 

Costs 

To raise 

awareness of 

SMSC at 

Abbey School 

Develop staff knowledge 

and confidence in how the 

Spiritual and Moral 

development of pupils can 

be progressed in cross – 

curricular ways. 

All staff led 

by Head, Andy 

and Claire. 

Staff Meeting 

to educate and 

brainstorm 

further ideas 

and current good 

practice. 

April 2015 Head and 

DH and 

linked 

governor. 

Nil 

To develop the 

Social and 

Cultural 

experiences of 

our pupils. 

Ensure our children are 

aware of Sherborne’s  place 

in multi-cultural Britain and 

the wider World; by 

developing a variety of rich 

experiences and cross 

curricular opportunities  

All staff Staff Meeting 

to explain the 

requirements of 

this area of the 

curriculum; 

highlight current 

good practice 

and brainstorm 

ideas. 

April 2015 Head Improved 

resources, 

including 

trips/ 

twinning. 

£? 

 

Success Criteria:  

 

Pupils develop a range of social skills which they use in a variety of social settings, including working and 

playing with pupils from different religious, ethnic and socio – economic backgrounds. 

 

Our pupils develop an understanding and appreciation of the range of different cultures within School and 

further afield as an essential preparation for life in modern Britain. 

 

Our pupils develop a growing interest in exploring, improving understanding of and showing greater respect 

for different faiths and cultural diversity in local, national and global communities. 



 


